
Care Leavers Feb 2018 – Update for C&F OSC

Sections 1 to 7 of the Children and Social Work Act 2017 (the Act) made changes to 
the legislative framework for looked-after and previously-looked after children, and 
care leavers.

Sections 1 to 3 of the Act introduced: corporate parenting principles to which local 
authorities must have regard when exercising their functions in relation to looked 
after children and care leavers; a requirement to consult on and publish a local offer 
for care leavers; and extended eligibility for support from a personal adviser to all 
care leavers up to the age of 25. These new duties will come in to force from 
April 2018. 

Our local offer to care leavers is being updated in line with new government 
guidance, with an expectation from the Government this will be implemented within 
six to nine months of commencement of the duty. The presentation to Scrutiny will 
outline the new offer.

At the moment, the council fulfils its statutory requirements to care leavers in the 
following ways:

 Engaging, tracking and supporting all care leavers from age 18 (occasionally 
16) to 21, and those in higher education or with SEND to age 25. We also 
support a number of young people beyond the age of 21 if they are 
particularly vulnerable, such as young parents. 

 All care leavers have a social worker or a leaving care worker to support them 
up to the age of 21. 

 Each care leaver is engaged as a partner in their Pathway Plan to ensure that 
individual needs are heard and met. 

 We support all of our care leavers regardless of where they live, we therefore 
support out of county care leavers.

 Support in finding and maintaining accommodation placements, education, 
training, apprenticeships and employment.

 Supporting care leavers to stay put with their foster carers 
 Supporting care leavers, including former Unaccompanied Asylum Seeking 

Children, to attend university. 
 Offering preparation for independent living (budgeting, cooking, resilience, 

IAG), and a £2,000 grant to help set up home. 

There are currently about 320 care leavers supported, with 45 in education, 114 in 
employment, apprenticeships and training, and 32 at university. Some care leavers 
face particular barriers (health or mental health issues, young parenthood, 
involvement in offending etc) and currently 110 are Not in Education Employment or 
Training (NEET). Some of these will be young parents / custody or unable to work 
due to ill health. 

https://www.legislation.gov.uk/ukpga/2017/16/contents


Some of our care leavers champion the voice of young people through being 
ambassadors or attending the Post 16 Children in Care and Care Leavers Forums 
and corporate parenting events. 

Our care leaving service is part of commissioned Youth Support Team, managed by 
Prospects in partnership with the council. Care leaver support and placement 
budgets amount to c.£3m pa. Outcomes for care leavers are monitored as part of 
contract management, through the council’s monthly performance management 
system, and via Ofsted; the council’s Corporate Parenting Group regularly focuses 
on care leavers.


